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SECTION 1: IDENTIFICATION
Business mailing address:
SECTION 2: DISCLOSURE INFORMATION
As per section           of the Immigration and Refugee Protection Regulations (IRPR), employers must be compliant with the conditions outlined below.  
Please select the condition(s) you believe you have failed to comply with:
 
209.2 (1) An employer who has made an offer of employment to a foreign national referred to in subparagraph 200(1)(c)(ii.1) must comply with the following conditions:
 
(a) during the period of employment for which the work permit is issued to the foreign national,
(b) during a period of six years beginning on the first day of the period of employment for which the work permit is issued to the foreign national, 
     the employer must
SECTION 2: DISCLOSURE INFORMATION (CONTINUED)
Details of violation (please include all relevant information in detail, including pertinent dates). Additional paper may be used to ensure that complete and detailed disclosure is made. We will communicate with you if more information is required.
ACKNOWLEDGEMENT
Important: you must READ and SIGN this section
 
I understand the information and documents I have provided may be used by Employment and Social Development Canada (ESDC) and Citizenship and Immigration Canada (CIC) to initiate an inspection into the activities of the business identified in Section 1 of this form.  I also understand that my voluntary disclosure will be taken into consideration in the calculation of points pursuant to section 209.991 of the IRPR in order to determine the sanctions imposed. 
Please send your disclosure submission to:
 
Immigration, Refugees and Citizenship Canada
365 Laurier Avenue West
Ottawa, Ontario K1A 1L1
Attention: Manager, Foreign Worker Unit
Case Management Branch  - JETN 9th Floor
 
If you have any questions or need further assistance, please contact CIC.CMB-IMP-Investigations-RDC-PMI-Enquetes.CIC@cic.gc.ca. 
 
Disclosure
Information provided to CIC is collected under the authority of the Immigration and Refugee Protection Act (IRPA) for the purpose of administering and enforcing the IRPA and its regulations.  Information provided under section 209.991(2) of the IRPR or on request pursuant to the IRPR for the International Mobility Program, including information that qualifies as personal information with the meaning of the Privacy Act, as well as any other information collected by Citizenship and Immigration Canada (CIC), the Canada Border Services Agency (CBSA) or Employment and Social Development Canada (ESDC) will be stored in Personal Information Bank CIC PPU 054, Temporary Foreign Worker Records and Case File. It is protected and accessible under the Privacy Act and the Access to Information Act. Information collected can be shared and used by CIC, CBSA and ESDC under the International Mobility Program for the purposed of administering and enforcing the Immigration and Refugee Protection Act and its regulations;  this information may also be shared with the provincial and/or territorial governments for the purposes of the administration and enforcement of provincial or territorial laws that regulate employment, or the recruiting of employees, in accordance with applicable legislation. In accordance with the Privacy Act and the Access to Information Act individuals have the right to protection of and access to their personal information.  Details on these matters are available at the Infosource website. 
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