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CANADA INDUSTRIAL RELATIONS BOARD 
Comparison Chart: 2001/2012 Regulations 

 
 

Canada Industrial Relations Board Regulations, 2001 
(Including the 2011 Technical Amendments)

Canada Industrial Relations Board Regulations, 2012 

PART 1 
GENERAL 

PART 1 
GENERAL

INTERPRETATION 
 
1. The following definitions apply in these Regulations.  
 
“affidavit” means a written statement confirmed by oath or a solemn declaration. (affidavit)  
 
“application” includes any application, complaint, question or dispute as defined in section 3 of the 
Code made or referred to the Board in writing under the Code. (demande)  
 
“Code” means the Canada Labour Code. (Code)  
 
“complaint” includes any complaint filed in writing with the Board under subsection 97(1), 110(3) or 
133(1) of the Code. (plainte)  
 
“day” means a calendar day. (jour)  
 
“intervenor” means a person whose request to intervene made under section 12.1 has been granted. 
(intervenant)  
 
“party” means any applicant, respondent and intervenor. (partie)  
 
“person” includes an employer, an employers’ organization, a trade union, a council of trade unions, an 
employee or a group of employees. (personne)  
 
“Registrar” means a member of the staff of the Board to whom the Board formally delegates in writing 
the exercise of any power, duty or function that the Board may delegate under the Code. (greffier)  
 
“reply” means the document by which the applicant replies in writing to a response and that is the final 
step in the application process. (réplique)  
“response” means the document by which a respondent responds in writing to an application. (réponse)  
“Returning Officer” means an individual appointed by the Board to conduct a representation vote. 

INTERPRETATION 
 
1. The following definitions apply in these Regulations.  
 
“affidavit” means a written statement confirmed by oath or a solemn declaration. (affidavit)  
 
“application” includes any application, complaint, question or dispute as defined in section 3 of the Code made or 
referred to the Board in writing under the Code. (demande)  
 
“Code” means the Canada Labour Code. (Code)  
 
“complaint” includes any complaint filed in writing with the Board under subsection 97(1), 110(3) or 133(1) of the 
Code. (plainte)  
 
“day” means a calendar day. (jour)  
 
“intervenor” means a person whose request to intervene made under section 12.1 has been granted. (intervenant)  
 
“party” means any applicant, respondent and intervenor. (partie)  
 
“person” includes an employer, an employers’ organization, a trade union, a council of trade unions, an employee 
or a group of employees. (personne)  
 
“Registrar” means a member of the staff of the Board to whom the Board formally delegates in writing the exercise 
of any power, duty or function that the Board may delegate under the Code. (greffier)  
 
“reply” means the document by which the applicant replies in writing to a response and that is the final step in the 
application process. (réplique)  
“response” means the document by which a respondent responds in writing to an application. (réponse)  
“Returning Officer” means an individual appointed by the Board to conduct a representation vote. (directeur du 
scrutin)  
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(directeur du scrutin)  

ORDERS 
 
2. (1) Only the Chairperson, a Vice-Chairperson, or another member of the Board may sign an order or a 
decision of the Board, although a Registrar is authorized to sign the decisions referred to in section 3. 
 
(2) [Repealed, SOR/2011-109, s. 2] 

ORDERS 
 
2. (1) Only the Chairperson, a Vice-Chairperson, or another member of the Board may sign an order or a decision 
of the Board, although a Registrar is authorized to sign the decisions referred to in section 3. 
 
(2) [Repealed, SOR/2011-109, s. 2] 

REGISTRAR 
 
3. In addition to processing any matters on behalf of the Board, a Registrar may make binding decisions 
on uncontested applications on behalf of the Board in respect of 
 
(a) amendments to certification orders made pursuant to section 18 of the Code, incidental to a change 
of a party’s name; 
 
(b) applications for certification pursuant to section 24 of the Code; 
 
(c) successor rights, privileges and duties under section 43 of the Code; 
 
(d) change of the name incidental to successor employer applications pursuant to sections 44 to 46 of the 
Code; and 
 
(e) withdrawal of any complaint or application prior to its referral by the Chairperson to a panel. 

REGISTRAR 
 
3. In addition to processing any matters on behalf of the Board, a Registrar may make binding decisions on 
uncontested applications on behalf of the Board in respect of 
 
(a) amendments to certification orders made pursuant to section 18 of the Code, incidental to a change of a party’s 
name; 
 
(b) applications for certification pursuant to section 24 of the Code; 
 
(c) successor rights, privileges and duties under section 43 of the Code; 
 
(d) change of the name incidental to successor employer applications pursuant to sections 44 to 46 of the Code; and 
 
(e) withdrawal of any complaint or application prior to its referral by the Chairperson to a panel. 

PART 2 
RULES APPLICABLE TO PROCEEDINGS 

PART 2 
RULES APPLICABLE TO PROCEEDINGS 

COMMENCEMENT OF PROCEEDINGS 
 
4. A proceeding before the Board is initiated by a person filing a written application with the Board.  

COMMENCEMENT OF PROCEEDINGS 
 
4. A proceeding before the Board is initiated by filing a document in writing in accordance with these Regulations. 

FORMS 
 
5. In any proceeding before the Board, the use of the forms provided by the Board is not essential.  

FORMS 
 
5. In any proceeding before the Board, the use of the forms provided by the Board is encouraged but not essential. 

SIGNATURES AND AUTHORIZATIONS 
 

SIGNATURES AND AUTHORIZATIONS 
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6. (1) An application, response, reply or request to intervene filed with the Board shall be signed as 
follows: 
 
(a) if it is filed by a trade union, a council of trade unions or an employers’ organization, it shall be 
signed by the president or secretary or two other officers or by any individual authorized by the trade 
union, the council of trade unions or employers’ organization; 
 
(b) if it is filed by an employer, it shall be signed by the employer or by the general manager or chief 
executive officer or by any individual authorized by the employer; and 
 
(c) if it is filed by an employee, it shall be signed by the employee or by any individual authorized by the 
employee. 
 
(2) For the purpose of subsection (1), the Board may require that an authorization be given in writing 
and filed with the Board. 

6. (1) An application, response, reply or request to intervene filed with the Board shall be signed as follows: 
 
(a) if it is filed by a trade union, a council of trade unions or an employers’ organization, it shall be signed by the 
president or secretary or two other officers or by any individual authorized by the trade union, the council of trade 
unions or employers’ organization; 
 
(b) if it is filed by an employer, it shall be signed by the employer or by the general manager or chief executive 
officer or by any individual authorized by the employer; and 
 
(c) if it is filed by an employee, it shall be signed by the employee or by any individual authorized by the employee. 
 
(2) For the purpose of subsection (1), the Board may require that an authorization be given in writing and filed with 
the Board. 

FILING AND SERVICE OF DOCUMENTS 
 
7. (1) If an application, response, reply, request to intervene or other document is required to be filed 
with the Board or served on any person, it must be filed or served on the person, the person’s counsel or 
the person’s representative 
 
(a) by delivery by hand; 
 
(b) by mail at the address for service, as defined in subsection (2); or 
 
(c) by fax that provides a proof of receipt of the document. 
 
(2) For the purpose of subsection (1), address for service means 
 
(a) in the case of the Board, the address of one of the Board’s offices; and 
 
(b) in the case of any other person, the person’s address as it appears in any notice issued by the Board 
in that proceeding, or if no address appears, the latest known address of the person. 
 
(3) A document that is transmitted by fax must include the following information: 
 
(a) the name, address, telephone and fax numbers of the person transmitting the document; 
 

FILING AND SERVICE OF DOCUMENTS 
 
7. (1) If an application, response, reply, request to intervene or other document is required to be filed with the 
Board or served on any person, it must be filed or served on the person, the person’s legal counsel or the person’s 
representative 
 
(a) by delivery by hand; 
 
(b) by mail at the address for service, as defined in subsection (2);  
 
(c) by fax that provides a proof of receipt of the document; or 
 
(d) by any other means authorized by the Board. 
 
 (2) For the purpose of subsection (1), address for service means 
 
(a) in the case of the Board, the address of one of the Board’s offices; and 
 
(b) in the case of any other person, the person’s address as it appears in any notice issued by the Board in that 
proceeding, or if no address appears, the latest known address of the person. 
 
(3) A document that is transmitted by fax must include the following information: 
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(b) the name, address, telephone and fax numbers of the person to whom the document is being 
transmitted; 
 
(c) the date and time of transmission; and 
 
(d) the total number of pages being transmitted. 
 

(a) the name, address, telephone and fax numbers of the person transmitting the document; 
 
(b) the name, address, telephone and fax numbers of the person to whom the document is being transmitted; 
 
(c) the date and time of transmission; and 
 
(d) the total number of pages being transmitted. 

DATE OF FILING 
 
8. The date of filing of an application, response, reply, request to intervene or any other document with 
the Board is 
 
(a) if the document is sent by registered mail, the date it is mailed; and 
 
(b) in any other case, the date the document is received by the Board. 

DATE OF FILING 
 
8. The date of filing of an application, response, reply, request to intervene or any other document with the Board is 
 
(a) if the document is sent by registered mail, the date it is mailed; and 
 
(b) in any other case, the date the document is received by the Board. 

COMPUTATION OF TIME 
 
9. Where the time limit for the filing of a proceeding expires or falls on a Saturday or a holiday as 
defined in the Interpretation Act, the thing may be done the day next following that is not a Saturday or 
a holiday. 

COMPUTATION OF TIME 
 
9. If the time limit for the completion of any task or the filing of any document expires or falls on a Saturday or a 
holiday, as defined in subsection 35(1) of the Interpretation Act, it is extended to the next day after that. 

APPLICATIONS 
 
10. An application filed with the Board, other than an application to which any of sections 12.1, 33, 34, 
36, 37, 40 to 43 and 45 apply, must include the following information: 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the respondent; 
 
(c) reference to the provision of the Code under which the application is being made; 
 
(d) full particulars of the facts, of relevant dates and of grounds for the application; 
 
(e) a copy of supporting documents; 
 

APPLICATIONS 
 
10. An application filed with the Board, other than an application to which any of sections 12.1, 33, 34, 36, 37, 40 
to 43 and 45 apply, must include the following information: 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the respondent; 
 
(c) reference to the provision of the Code under which the application is being made; 
 
(d) full particulars of the facts, of relevant dates and of grounds for the application; 
 
(e) a copy of supporting documents; 
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(f) the date and description of any order or decision of the Board relating to the application; 
 
(g) whether a hearing is being requested, and if so, the reasons for the request; and 
 
(h) a description of the order or decision sought. 

(f) the date and description of any order or decision of the Board relating to the application; 
 
(g) whether a hearing is being requested, and if so, the reasons for the request; and 
 
(h) a description of the order or decision sought. 

NOTICES OF APPLICATION 
 

11. (1) Subject to subsection (2), the Board shall, on receipt of an application and to the extent possible, 
give notice of the application in writing to a person whose rights may be directly affected by the 
application. 
 
(2) If the rights of employees could be affected by an application, the Board may, in writing, require an 
employer or a trade union to do one or both of the following: 
 
(a) immediately post any notices of the application that are provided by the Board, for the reasonable 
period that it prescribes, in places where those notices are most likely to come to the attention of the 
employees who may be affected by the application; and 
 
(b) notify the employees who may be affected by the application by any other means set by the Board 
that ensures that they receive effective notice of the application. 
 
(3) An employer or a trade union, as the case may be, must provide written confirmation to the Board 
that it has complied with any requirement prescribed in subsection (2). 
 
(4) The date on which the employees are deemed to have received notice of the application is the earliest 
of 
 
(a) the day on which the employees are given notice by the Board of the application under subsection 
(1); 
 
(b) the day on which the notice is posted under paragraph (2)(a); and 
 
(c) the day on which the employees are notified of the application under paragraph (2)(b). 

NOTICES OF APPLICATION 
 

11.  (1) Subject to subsection (2), the Board shall, on receipt of an application and to the extent possible, give notice 
of the application in writing to a person whose rights may be directly affected by the application. 
 
(2) If the rights of employees could be affected by an application, the Board may, in writing, require an employer or 
a trade union to do one or both of the following: 
 
(a) immediately post any notices of the application that are provided by the Board, for the reasonable period that it 
prescribes, in places where those notices are most likely to come to the attention of the employees who may be 
affected by the application; and 
 
(b) notify the employees who may be affected by the application by any other means set by the Board that ensures 
that they receive effective notice of the application. 
 
(3) An employer or a trade union, as the case may be, must provide written confirmation to the Board that it has 
complied with any requirement prescribed in subsection (2). 
 
(4) The date on which the employees are deemed to have received notice of the application is the earliest of 
 
(a) the day on which the employees are given notice by the Board of the application under subsection (1); 
 
(b) the day on which the notice is posted under paragraph (2)(a); and 
 
(c) the day on which the employees are notified of the application under paragraph (2)(b). 
 

RESPONSES AND REPLIES 
 
12. Any person who makes a response or reply must include the following information in the response 
or reply: 

RESPONSES AND REPLIES 
 
12. (1) Any person who makes a response or reply must include the following information in the response or reply: 
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(a) the name, postal and email addresses and telephone and fax numbers of the respondent and of their 
counsel or representative, if applicable; 
 
(b) the Board’s file number for the relevant application; 
 
(c) full particulars of the facts, relevant dates and grounds for the response or reply; 
 
(d) a copy of supporting documents for the response or reply; 
 
(e) the person’s position relating to the order or decision sought by the applicant or respondent, as the 
case may be; 
 
(f) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(g) a description of the order or decision sought. 
 

(a) the name, postal and email addresses and telephone and fax numbers of the respondent and of their legal 
counsel or representative, if applicable; 
 
(b) the Board’s file number for the relevant application; 
 
(c) full particulars of the facts, relevant dates and grounds for the response or reply; 
 
(d) a copy of supporting documents for the response or reply; 
 
(e) the person’s position relating to the order or decision sought by the applicant or respondent, as the case may be; 
 
(f) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(g) a description of the order or decision sought. 
 
(2) A response must be filed 
 
(a) in the case of an application for certification, within 10 days of the receipt of notice of the application; and 
 
(b) in the case of any other application, within 15 days of the receipt of notice of the application. 
 
(3) A reply must be filed within 10 days of the filing of the response. 
 
(4) A request for an extension of time to file a response or reply must be made in writing to the Board and set out 
the grounds for the request. 

REQUEST TO INTERVENE 
 

12.1 Any person who makes a request to intervene must do so in writing and must include the following 
information in the request: 

(a) the name, postal and email addresses and telephone and fax numbers of the intervenor and of their 
counsel or representative, if applicable; 

(b) the Board’s file number for the relevant application; 

(c) full particulars of the facts, relevant dates and grounds for the request to intervene; 

(d) a copy of supporting documents for the request; 

(e) the person’s position relating to the order or decision sought by the applicant; 

REQUEST TO INTERVENE 
 
12.1 (1) Any person who wishes to apply for intervenor status must make a request to intervene in writing that 
includes 
 
(a) the name, postal and email addresses and telephone and fax numbers of the person and of their legal counsel or 
representative; 
 
(b) a description of the person’s interest in the matter including, an explanation of any prejudice that the person 
would suffer if the intervention were denied and an explanation as to whether their interest is different from that of 
any other party; and 
 
(c) an indication as to how the intervention will assist the Board in furthering the objectives of the Code. 
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(f) an indication as to whether a hearing is being requested and, if so, the reasons for the request; 

(g) a description of the order or decision sought; 

(h) the person’s interest in the matter; and 

(i) an indication as to how the intervention will assist the Board in furthering the objectives of the Code. 

 

 
(2) Subject to section 16, a request to intervene must be filed 

(a) in the case of an application for certification, within 10 days of the receipt of notice of the application; and 
 
(b) in the case of any other application, within 15 days of the receipt of notice of the application. 

(3) A response to a request to intervene must be filed within 10 days of the receipt of the request. 

(4) A reply must be filed within 5 days of the filing of the response. 

(5) If the request to intervene is granted, the intervenor must file with the Board written submissions on the merits 
of the case within 10 days of the notification that the request to intervene has been granted including 
 
(a) the Board’s file number for the relevant application; 
 
(b) full particulars of the facts, relevant dates and grounds for the submissions; 
 
(c) a copy of supporting documents for the submissions; 
 
(d) the intervenor’s position relating to any order or decision sought; 
 
(e) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(f) a description of the order or decision sought. 
 
(6) A response to the intervenor’s submissions on the merits of the case must be filed within 10 days of the filing of 
the submissions. 
 
(7) A reply by the intervenor must be filed within 5 days of the filing of the response. 
 
(8) A request for any extension of time for filing a document under this section must be made in writing to the 
Board and set out the grounds for the requested extension.

TIME FOR RESPONDING OR REPLYING 
 
13. (1) Any person who makes a response must do so 
 
(a) in the case of an application for certification, within 10 days after receiving notice of the application; 
or 
 

 
 
13. [Repealed, SOR/2012-305, s. 7. Now included in section 12(2).] 
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(b) in the case of any other application, within 15 days after receiving notice of the application. 
 
(2) A reply must be filed within 10 days of the filing of the response. 
 
(3) A request for an extension of time to respond or reply must be made in writing to the Board and set 
out the grounds for the requested extension. 
 
(4) [Repealed, SOR/2011-109, s. 7] 

TIME FOR REQUESTING TO INTERVENE 
 

13.1 (1) Any person who makes a request to intervene in a proceeding must do so 
 
(a) in the case of an application for certification, within 10 days after receiving notice of the application; 
or 
 
(b) in the case of any other application, within 15 days after receiving notice of the application. 
 
(2) A response to a request to intervene must be made within 10 days after a person files a request to 
intervene. 
 
(3) A request for an extension of time to request to intervene must be made in writing to the Board and 
set out the grounds for the requested extension. 

 
 
13.1 [Repealed, SOR/2012-305, s. 7. Now included in section 12.1.] 

EXPEDITED PROCESS 
 
14. An expedited process applies to the following matters: 
 
(a) applications for interim orders made under section 19.1 of the Code; 
 
(b) applications to file a decision or order of the Board in the Federal Court or in the superior court of a 
province, made under sections 23 and 23.1 of the Code; 
 
(c) referrals to the Board directed by the Minister under section 80, subsection 87.4(5) or section 107 of 
the Code; 
 
(d) applications for declaration of an invalid strike or lockout vote made under subsections 87.3(4) and 
(5) of the Code; 
 

EXPEDITED PROCESS 
 

14. An expedited process applies to the following matters: 
 
(a) applications for interim orders made under section 19.1 of the Code; 
 
(b) applications to file a decision or order of the Board in the Federal Court or in the superior court of a province, 
made under sections 23 and 23.1 of the Code; 
 
(c) referrals to the Board directed by the Minister under section 80, subsection 87.4(5) or section 107 of the Code; 
 
(d) applications for declaration of an invalid strike or lockout vote made under subsections 87.3(4) and (5) of the 
Code; 
 
(e) applications for declaration of unlawful strike or lockout made under sections 91 and 92 of the Code; and 
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(e) applications for declaration of unlawful strike or lockout made under sections 91 and 92 of the Code; 
and 
 
(f) unfair labour practice complaints respecting the use of replacement workers and dismissals for union 
activities referred to in subsections 94(2.1) and (3) of the Code. 
 

 
(f) unfair labour practice complaints respecting the use of replacement workers and dismissals for union activities 
referred to in subsections 94(2.1) and (3) of the Code; and 
 
(g) complaints respecting a dismissal made under section 133 of the Code. 

15. (1) An application to which the expedited process applies must be served on the respondent at the 
same time that it is filed with the Board. 
 
(2) The application served on a respondent in accordance with subsection (1) constitutes notice to the 
respondents that a hearing may be held forthwith, at a time and a place to be communicated by the 
Board. 

15. (1) An application to which the expedited process applies must be served on the respondent at the same time 
that it is filed with the Board. 
 
(2) The application served on a respondent in accordance with subsection (1) constitutes notice to the respondents 
that a hearing may be held forthwith, at a time and a place to be communicated by the Board. 

16. A person who wishes to respond, reply to or intervene in an application to which the expedited 
process applies must do so no later than five days after receiving notice of the application or the 
response, as the case may be. 

16. A person who wishes to respond, reply to or intervene in an application to which the expedited process applies 
must do so no later than five days after receiving notice of the application or the response, as the case may be. 

17. If the Board determines that an oral hearing is necessary, its notice of the hearing may be given by 
any available means, including telephone, fax, publication in a daily newspaper or the posting of notices. 
  

17.  [Repealed, SOR/2012-305, s. 9.  Now included in s. 47.1] 

INTERIM ORDERS 
 
18. (1) Subject to subsection (2), an application for an interim order under 19.1 of the Code must include 
an affidavit by an individual having personal knowledge of the alleged facts. 
 
(2) If an individual does not have personal knowledge of the alleged facts, the individual must state the 
source of information or belief and the basis for relying on the information received from that source. 
 
(3) The Board may specify terms of any cross-examination and reply of the deponent. 
 
(4) Unless the Board specifies otherwise, any interim order is in effect until the matter is finally disposed 
of by the Board. 

INTERIM ORDERS 
 
18. (1) Subject to subsection (2), an application for an interim order under 19.1 of the Code must include an 
affidavit by an individual having personal knowledge of the alleged facts. 
 
(2) If an individual does not have personal knowledge of the alleged facts, the individual must state the source of 
information or belief and the basis for relying on the information received from that source. 
 
(3) The Board may specify terms of any cross-examination and reply of the deponent. 
 
(4) Unless the Board specifies otherwise, any interim order is in effect until the matter is finally disposed of by the 
Board. 

VERIFICATION OF EVIDENCE 
 
19. The Board may at any time require a person who has filed an application, response, reply, request to 
intervene or other document with the Board to verify by affidavit the contents of that document within 

VERIFICATION OF EVIDENCE 
 
19. The Board may at any time require a person who has filed an application, response, reply, request to intervene 
or other document with the Board to verify by affidavit the contents of that document within the reasonable time 
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the reasonable time specified by the Board.  specified by the Board. 

CONSOLIDATION OF PROCEEDINGS 
 
20. The Board may order, in respect of two or more proceedings, that they be consolidated, heard 
together or heard consecutively. 
 

CONSOLIDATION OF PROCEEDINGS 
 
20. The Board may order, in respect of two or more proceedings, that they be consolidated, heard together or heard 
consecutively. 
 

DISCLOSURE 
 

21. (1) A party who seeks disclosure of relevant documents at the time of its application, response or 
reply must request in writing the disclosure directly from the other party or other parties. 
 
(2) A party seeking disclosure at any other time must seek leave of the Board. 
 
(3) If parties enter into an agreement respecting the disclosure of documents, the Board may order that 
they file a copy of the agreement with the Board. 
 
(4) and (5) [Repealed, SOR/2011-109, s. 12] 

DISCLOSURE 
 

21. (1) A party that seeks disclosure of relevant documents must request in writing the disclosure directly from the 
other parties before applying to the Board for an order requiring disclosure. 
 
(2) [Repealed, SOR/2012-305, s. 10. No2 included in subsection (1).] 
 
(3) If parties enter into an agreement respecting the disclosure of documents, the Board may order that they file a 
copy of the agreement with the Board. 
 
(4) and (5) [Repealed, SOR/2011-109, s. 12] 
 

CONFIDENTIALITY OF DOCUMENTS 
 
22. The Board, on its own initiative or at the request of a party, may declare that a document filed with 
the Board be treated as confidential and may limit access to the document to those persons whom the 
Board designates. 
 

CONFIDENTIALITY OF DOCUMENTS 
 
22. (1) Subject to subsection (2), the Board must place a document on the public record if the document is relevant 
to the proceeding. 
 
(2) The Board, on its own initiative or at the request of a party, may declare that a document is confidential. 
 
(3) In determining whether a document is confidential, the Board must consider whether disclosure would cause 
specific direct harm to a person and whether the specific direct harm would outweigh the public interest in 
disclosure. 
 
(4) If the Board declares that a document is confidential, the Board may 
 
(a) order that the document or any part of it not be placed on the public record; 
 
(b) order that a version or any part of the document from which the confidential information has been removed be 
placed on the public record; 
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(c) order that any portion of a hearing, including argument, examination or cross-examination, which deals with the 
confidential document, be conducted in private; 
 
(d) order that the document or any part of it be provided to the parties, or only to their legal 
counsel or representative, and that the document not be placed on the public record; or 
 
(e) make any other order that it considers appropriate. 

EXCHANGE OF DOCUMENTS 
 
23. Subject to sections 15, 22 and 34, a person who files a document with the Board in respect of a 
proceeding must, forthwith, serve a copy of that document on all parties and any other person named in 
any notice that the person has received and inform the Board of the time and manner of service. 

EXCHANGE OF DOCUMENTS 
 
23. Subject to sections 15, 22 and 34, a person who files a document with the Board in respect of a proceeding 
must, forthwith, serve a copy of that document on all parties and any other person named in any notice that the 
person has received and inform the Board of the time and manner of service. 

SUMMONS 
 
24. (1) Any individual who has been authorized by the Board under paragraph 16(k) of the Code may, in 
relation to a proceeding before the Board, issue a summons requiring an individual to appear, give 
evidence under oath and produce documents and things. 
 
(2) With the exception of a matter to which the expedited process applies, the summons referred to in 
subsection (1) must be served no later than five days before the hearing. 
 

SUMMONS 
 
24. (1) Any individual who has been authorized by the Board under paragraph 16(k) of the Code may, in relation to 
a proceeding before the Board, issue a summons requiring an individual to appear, give evidence under oath and 
produce documents and things. 
 
 (2) With the exception of a matter to which the expedited process applies, or with the consent of the Board, the 
summons referred to in subsection (1) must be served no later than five days before the hearing. 

PRE-HEARING CONFERENCES AND HEARINGS 
 
25. (1) [Repealed, SOR/2011-109, s. 14] 
 
(2) The Board shall to the extent possible give three days notice of the pre-hearing conference to the 
parties. 
 
(3) If a person who is notified of a pre-hearing conference does not attend, the Board may make rulings 
in the absence of the person. 

HEARING PROCEDURES 
 
25. [Repealed, SOR/2012-305, s. 14.  Now included in s.  47(2).] 

26. [Repealed, SOR/2011-109, s. 15] 26. [Repealed, SOR/2011-109, s. 15] 

27. (1) A party that intends to present evidence must file with the Board six copies of the following: 
 
(a) all documents on which the party intends to rely as evidence, including any documents filed with the 

27. (1) A party that intends to present evidence must file with the Board six copies or such other number as the 
Board may specify of the following: 
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application, response or reply, as the case may be, in one or more tabbed books; and 
 
(b) a list of witnesses expected to be called that includes their names, addresses and occupations, along 
with a summary of the information expected to be provided on issues raised in the application, response 
or reply. 
 
(2) The documents referred to in subsection (1) must be filed 
 
(a) no later than ten days before the scheduled date of the hearing, in the case of the applicant; or 
 
(b) no later than eight days before that date, in the case of the respondent and the intervenor. 
 
(3) The documents and information referred to in subsection (1) must be served on all other parties in 
the applicable time limit as set out in subsection (2). 
 
(4) If a party does not comply with subsection (1), (2) or (3), the Board may refuse to consider any 
document or hear any witness tendered by the party at the hearing. 
 
(5) The Board may require that the party submit to the Board the written authorities and submissions on 
which the party intends to rely in advance of the hearing. 

(a) all documents on which the party intends to rely as evidence, including any documents filed with the 
application, response or reply, as the case may be, in one or more tabbed books; and 
 
(b) a list of witnesses expected to be called that includes their names and occupations, along with a summary of the 
information that is expected to be provided on issues raised in the application, response or reply. 
 
(2) The documents referred to in subsection (1) must be filed 
 
(a) no later than ten days before the scheduled date of the hearing, in the case of the applicant; or 
 
(b) no later than eight days before that date, in the case of the respondent and the intervenor. 
 
(3) The documents and information referred to in subsection (1) must be served on all other parties in the applicable 
time limit as set out in subsection (2). 
 
(4) If a party does not comply with subsection (1), (2) or (3), the Board may refuse to consider any document or 
hear any witness tendered by the party at the hearing. 
 
(5) The Board may require that the party submit to the Board the written authorities and submissions on which the 
party intends to rely in advance of the hearing. 

NOTICE OF HEARING 
 
28. Subject to the provisions of subsection 15(2) respecting an expedited process, the Board must give 
not less than 15 days notice of a hearing to the parties, unless the parties consent to a shorter notice. 

NOTICE OF HEARING 
 
28. Subject to the provisions of subsection 15(2) respecting an expedited process, the Board must give not less than 
15 days notice of a hearing to the parties, unless the parties consent to a shorter notice. 

CANCELLATION, ADJOURNMENT AND POSTPONEMENT OF HEARINGS 
 
29. (1) In addition to adjourning or postponing a hearing under paragraph 16(l) of the Code, the Board 
may cancel a hearing. 
 
(2) If a proceeding has been adjourned without the fixing of a day for a further hearing, the Board shall 
give notice to the parties upon expiry of six months from the date of adjournment, that the proceedings 
will be deemed to be withdrawn at the expiry of 15 days after receipt of the notice. 
 
(3) A party may request that a proceeding be resumed by providing written reasons to the Board for the 
request within 15 days after receipt of the notice. 

CANCELLATION, ADJOURNMENT AND POSTPONEMENT OF HEARINGS 
 
29. (1) In addition to adjourning or postponing a hearing under paragraph 16(l) of the Code, the Board may cancel a 
hearing. 
 
(2) If a proceeding has been adjourned without the fixing of a day for a further hearing, the Board shall give notice 
to the parties upon expiry of six months from the date of adjournment, that the proceedings will be deemed to be 
withdrawn at the expiry of 15 days after receipt of the notice. 
 
(3) A party may request that a proceeding be resumed by providing written reasons to the Board for the request 
within 15 days after receipt of the notice. 

 29.1 If a matter has been dormant for more than 12 months, the Board may send a notice to all of the parties 
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requiring them to show cause why the matter should not be deemed to be withdrawn and, if there is no response 
within the period determined by the Board, deem the matter withdrawn. 

PART 3 
APPLICATIONS RELATING TO BARGAINING RIGHTS 

PART 3 
APPLICATIONS RELATING TO BARGAINING RIGHTS 

EVIDENCE OF EMPLOYEES’ WISHES 
 
30. In any application relating to subsection 24(1) of the Code, or where section 18.1 of the Code applies 
 
(a) the membership of an employee in a trade union is evidence that the employee wishes to be 
represented by the trade union as that employee’s bargaining agent; and 
 
(b) the membership in a trade union of a majority of employees in a unit appropriate for collective 
bargaining is evidence that the majority of the employees in the bargaining unit wish to be represented 
by the trade union as their bargaining agent. 
 

EVIDENCE OF EMPLOYEES’ WISHES 
 
30. In any application relating to the certification of a bargaining agent 
 
(a) the membership of an employee in a trade union is evidence that the employee wishes to be represented by the 
trade union as that employee’s bargaining agent; and 
 
(b) the membership in a trade union of a majority of employees in a unit appropriate for collective bargaining is 
evidence that the majority of the employees in the bargaining unit wish to be represented by the trade union as their 
bargaining agent. 
 

EVIDENCE OF MEMBERSHIPIN A TRADE UNION 
 
31. (1) In any application relating to bargaining rights, the Board may accept as evidence of membership 
in a trade union evidence that a person 
 
(a) has signed an application for membership in the trade union; and 
 
(b) has paid at least five dollars to the trade union for or within the six-month period immediately before 
the date on which the application was filed. 
 
(2) In an application relating to paragraph 44(3)(c) of the Code, the Board may accept as membership in 
a trade union the same evidence as required by the laws or regulations of the province where the 
application originated. 

EVIDENCE OF MEMBERSHIPIN A TRADE UNION 
 
31. (1) In any application relating to bargaining rights, the Board may accept as evidence of membership in a trade 
union evidence that a person 
 
(a) has signed an application for membership in the trade union; and 
 
(b) has paid at least five dollars to the trade union for or within the six-month period immediately before the date on 
which the application was filed. 
 
(2) In an application relating to paragraph 44(3)(c) of the Code, the Board may accept as membership in a trade 
union the same evidence as required by the laws or regulations of the province where the application originated. 
 

REPRESENTATION VOTES 
 
32. (1) If the Board orders a representation vote to be taken, the Board shall appoint a Returning Officer 
to conduct the vote. 
 
(2) The Returning Officer may give directions to ensure the proper conduct of the vote and shall report 
the results of the vote to the Board. 

REPRESENTATION VOTES 
 
32. (1) If the Board orders a representation vote to be taken, the Board shall appoint a Returning Officer to conduct 
the vote. 
 
(2) The Returning Officer may give directions to ensure the proper conduct of the vote and shall report the results 
of the vote to the Board. 
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(3) The Returning Officer may appoint one or more employees of the Board, as required, to assist in the 
conduct of the vote. 

 
(3) The Returning Officer may appoint one or more employees of the Board, as required, to assist in the conduct of 
the vote. 

33. An application respecting bargaining rights must include the following information: 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the respondent; 
 
(c) a description of the general nature of the employer’s business; 
 
(d) the address of the employer’s establishments affected by the application; 
 
(e) a reference to the provision of the Code under which the application is being made; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) a description of any existing bargaining units that may be affected by the application and the details 
of any certification order; 
 
(j) the name, postal and email addresses and telephone and fax numbers of any trade union or council of 
trade unions that is the bargaining agent for such units or is otherwise affected by the application; 
 
(k) if applicable, the effective date and expiry date of any collective agreements in force or expired 
covering the employees in the existing bargaining unit; 
 
(l) a description of the proposed bargaining unit; 
 
(m) the number of employees in the existing or proposed bargaining unit; 
 
(n) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(o) a description of the order or decision sought. 

33. An application respecting bargaining rights must include the following information: 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the respondent; 
 
(c) a description of the general nature of the employer’s business; 
 
(d) the address of the employer’s establishments affected by the application; 
 
(e) a reference to the provision of the Code under which the application is being made; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) a description of any existing bargaining units that may be affected by the application and the details of any 
certification order; 
 
(j) the name, postal and email addresses and telephone and fax numbers of any trade union or council of trade 
unions that is the bargaining agent for such units or is otherwise affected by the application; 
 
(k) if applicable, the effective date and expiry date of any collective agreements in force or expired covering the 
employees in the existing bargaining unit; 
 
(l) a description of the proposed bargaining unit; 
 
(m) the number of employees in the existing or proposed bargaining unit; 
 
(n) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(o) a description of the order or decision sought.  



Page 15 of/de 22  

Canada Industrial Relations Board Regulations, 2001 
(Including the 2011 Technical Amendments)

Canada Industrial Relations Board Regulations, 2012 

APPLICATIONS FOR CERTIFICATION 
 
34. In addition to the information required for an application made under section 33, an application for 
certification made by a trade union under section 24 of the Code or by a council of trade unions under 
section 32 of the Code must include a separate and confidential statement of the number of employees in 
the proposed bargaining unit that the applicant claims to represent as members of the trade union or of 
the council of trade unions. 

APPLICATIONS FOR CERTIFICATION 
 
34. In addition to the information required for an application made under section 33, an application for certification 
must include a separate and confidential statement of the number of employees in the proposed bargaining unit that 
the applicant claims to represent as members of a trade union or of a council of trade unions. 

CONFIDENTIALITY OF EMPLOYEES’ WISHES 
 
35. The Board shall not disclose to anyone evidence that could reveal membership in a trade union, 
opposition to the certification of a trade union or the wish of any employee to be represented by or not to 
be represented by a trade union, unless the disclosure would be in furtherance of the objectives of the 
Code. 

CONFIDENTIALITY OF EMPLOYEES’ WISHES 
 
35. The Board shall not disclose to anyone evidence that could reveal membership in a trade union, opposition to 
the certification of a trade union or the wish of any employee to be represented by or not to be represented by a 
trade union, unless the disclosure would be in furtherance of the objectives of the Code. 
 

APPLICATIONS FOR REVOCATION OF BARGAINING RIGHTS 
AND RELATED MATTERS 

 
36. (1) In addition to the information required for an application made under section 33, an application 
made by an employee under section 38 of the Code must include a separate and confidential statement, 
signed by each employee whom the applicant claims to represent, stating that they do not wish to be 
represented by the bargaining agent and authorizing the applicant to act on their behalf. 
 
(2) The statement described in subsection (1) shall show the printed name, the date on which each 
employee signed the statement, and that date shall be not more than six months before the date on which 
the application is filed. 

APPLICATIONS FOR REVOCATION OF BARGAINING RIGHTS 
AND RELATED MATTERS 

 
36. (1) In addition to the information required for an application made under section 33, an application made by an 
employee under section 38 of the Code must include a separate and confidential statement, signed by each 
employee whom the applicant claims to represent, stating that they do not wish to be represented by the bargaining 
agent and authorizing the applicant to act on their behalf. 
 
(2) The statement described in subsection (1) shall show the printed name, the date on which each employee signed 
the statement, and that date shall be not more than six months before the date on which the application is filed. 

APPLICATIONS FORREVOCATION FOR FRAUD 
 
37. An application made under subsection 40(1) of the Code must include 
 
(a) the name, postal and email address and telephone and fax numbers of the applicant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email address and telephone and fax numbers of any employer or trade union 
that may be affected by the application; 
 
(c) full particulars of the facts, relevant dates and grounds for the application; 
 

APPLICATIONS FORREVOCATION FOR FRAUD 
 
37. An application made under subsection 40(1) of the Code must include 
 
(a) the name, postal and email address and telephone and fax numbers of the applicant and of their legal counsel or 
representative, if applicable; 
 
(b) the name, postal and email address and telephone and fax numbers of any employer or trade union that may be 
affected by the application; 
 
(c) full particulars of the facts, relevant dates and grounds for the application; 
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(d) a copy of supporting documents for the application; 
 
(e) the date and description of any order or decision of the Board relating to the application; 
 
(f) an indication as to whether a hearing is being requested and, if so, the reasons for the request; 
 
(g) a description of the order or decision sought; and 
 
(h) full particulars of the acts constituting the alleged fraud, including when and how those acts became 
known to the applicant. 

(d) a copy of supporting documents for the application; 
 
(e) the date and description of any order or decision of the Board relating to the application; 
 
(f) an indication as to whether a hearing is being requested and, if so, the reasons for the request; 
 
(g) a description of the order or decision sought; and 
 
(h) full particulars of the acts constituting the alleged fraud, including when and how those acts became known to 
the applicant.  

SUBSEQUENT APPLICATIONS FOR CERTIFICATION AND REVOCATION 
38. A trade union or council of trade unions shall not file a new application for certification in respect of 
the same or substantially the same bargaining unit until six months have elapsed from the date on which 
its previous application was rejected. 

SUBSEQUENT APPLICATIONS FOR CERTIFICATION AND REVOCATION 
38. A trade union or council of trade unions shall not file a new application for certification in respect of the same 
or substantially the same bargaining unit until six months have elapsed from the date on which its previous 
application was rejected. 

39. Any employee shall not file a new application for revocation of certification in respect of the same 
bargaining unit until six months have elapsed from the date on which a previous application was 
rejected. 

39. Any employee shall not file a new application for revocation of certification in respect of the same bargaining 
unit until six months have elapsed from the date on which a previous application was rejected. 

PART 4 
UNFAIR LABOUR PRACTICE COMPLAINTS 

 
40. (1) A complaint must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the complainant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of any person who may be 
affected by the complaint; 
 
(c) a reference to the provision of the Code under which the complaint is being made; 
 
(d) full particulars of the facts, relevant dates and grounds for the complaint; 
 
(e) a copy of supporting documents for the complaint; 
 
(f) the date and description of any order or decision of the Board relating to the complaint; 
 

PART 4 
UNFAIR LABOUR PRACTICE COMPLAINTS 

 
40. (1) A complaint must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the complainant and of their legal 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of any person who may be affected by the 
complaint; 
 
(c) a reference to the provision of the Code under which the complaint is being made; 
 
(d) full particulars of the facts, relevant dates and grounds for the complaint; 
 
(e) a copy of supporting documents for the complaint; 
 
(f) the date and description of any order or decision of the Board relating to the complaint; 
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(g) an indication as to whether a hearing is being requested and, if so, the reasons for the request; 
 
(h) a description of the order or decision sought; 
 
(i) the date on which the complainant knew of the action or circumstances giving rise to the complaint; 
and 
 
(j) particulars of the measures taken, if any, to have the complaint referred to arbitration under a 
collective agreement or the reasons why the arbitration did not take place. 
 
(2) A complaint in which a violation of paragraph 95(f) or (g) of the Code is alleged must describe the 
manner in which the conditions set out in subsection 97(4) of the Code have been met. 

(g) an indication as to whether a hearing is being requested and, if so, the reasons for the request; 
 
(h) a description of the order or decision sought; 
 
(i) the date on which the complainant knew of the action or circumstances giving rise to the complaint; and 
 
(j) particulars of the measures taken, if any, to have the complaint referred to arbitration under a collective 
agreement or the reasons why the arbitration did not take place. 
 
(2) A complaint in which a violation of paragraph 95(f) or (g) of the Code is alleged must describe the manner in 
which the conditions set out in subsection 97(4) of the Code have been met. 
 

PART 5 
APPLICATIONS FOR DECLARATION OF AN INVALID VOTE 

 
41. In addition to the information required for an application made under section 33, an application for 
the declaration of an invalid strike or lockout vote made under subsection 87.3(4) or (5) of the Code 
must include 
 
(a) a statement of the applicant stating the alleged irregularities in the conduct of the vote which affected 
the outcome of the vote; and 
 
(b) the date on which the results of the vote were announced.  

PART 5 
APPLICATIONS FOR DECLARATION OF AN INVALID VOTE 

 
41. In addition to the information required for an application made under section 33, an application for the 
declaration of an invalid strike or lockout vote made under subsection 87.3(4) or (5) of the Code must include 
 
(a) a statement of the applicant stating the alleged irregularities in the conduct of the vote which affected the 
outcome of the vote; and 
 
(b) the date on which the results of the vote were announced. 

 PART 5.1 
MAINTENANCE OF ACTIVITIES 

 
41.1 An application made under section 87.4 of the Code must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
or representative; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the respondent; 
 
(c) the address of the employer’s establishments that are affected by the application; 
 
(d) full particulars of the facts, relevant dates and the efforts made by the parties to resolve the issue, if any; 
 



Page 18 of/de 22  

Canada Industrial Relations Board Regulations, 2001 
(Including the 2011 Technical Amendments)

Canada Industrial Relations Board Regulations, 2012 

(e) a copy of the notice to bargain; 
 
(f) a copy of the notice of dispute; 
 
(g) a copy of the last agreement or order relating to essential services involving the parties, if any; 
 
(h) the effective date and expiry date of any collective agreement that is in force or expired covering the employees 
in the bargaining unit affected by the application; 
 
(i) the number of employees in the bargaining unit; 
 
(j) the name, postal and email addresses and telephone and fax numbers of any trade union or council of trade 
unions that is the bargaining agent for other bargaining units that could beaffected by the application; 
 
(k) a description of the services the applicant alleges are required and the immediate and serious danger to the 
safety or health of the public that the applicant alleges would occur if the Board does not allow the application; 
 
(l) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(m) a description of the order or decision sought. 

PART 6 
UNLAWFUL STRIKES OR LOCKOUTS 

PART 6 
UNLAWFUL STRIKES AND LOCKOUTS 

APPLICATIONS FOR DECLARATIONOF AN UNLAWFUL STRIKE 
 

42. (1) An application made by an employer for a declaration of an unlawful strike under section 91 of 
the Code must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of any trade union and, if 
applicable, any employee against whom an order is specifically sought, to be referred to as the 
respondents; 
 
(c) a description of any existing bargaining units that may be affected by the application and the details 
of any certification order; 
 

APPLICATIONS FOR DECLARATIONOF AN UNLAWFUL STRIKE 
 

42. (1) An application made by an employer for a declaration of an unlawful strike under section 91 of the Code 
must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of any trade union and, if applicable, any 
employee against whom an order is specifically sought, to be referred to as the respondents; 
 
(c) a description of any existing bargaining units that may be affected by the application and the details of any 
certification order; 
 
(d) a description of the general nature of the employer’s business; 
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(d) a description of the general nature of the employer’s business; 
 
(e) the address of the employer’s establishments affected by the application; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) the effective date and expiry date of any collective agreements in force or expired covering the 
employees in the existing bargaining unit; 
 
(j) the number of employees in the existing bargaining unit; 
 
(k) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(l) a description of the order or decision sought. 
 
(2) Service on the bargaining agent or one of its officers of notice of an application referred to in 
subsection (1) or notice of a hearing in respect of the application constitutes service of the notice on the 
employees in the bargaining unit except those against whom an order is specifically sought in the 
application. 

 
(e) the address of the employer’s establishments affected by the application; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) the effective date and expiry date of any collective agreements in force or expired covering the employees in the 
existing bargaining unit; 
 
(j) the number of employees in the existing bargaining unit; 
 
(k) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(l) a description of the order or decision sought. 
 
(2) Service on the bargaining agent or one of its officers of notice of an application referred to in subsection (1) or 
notice of a hearing in respect of the application constitutes service of the notice on the employees in the bargaining 
unit except those against whom an order is specifically sought in the application.  

APPLICATIONS FOR DECLARATION OF AN UNLAWFUL LOCKOUT 
 
43. An application made by a trade union for a declaration of an unlawful lockout under section 92 of 
the Code must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their 
counsel or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the employer of the 
employees being locked out and, if applicable, of any person acting on the employer’s behalf against 
whom an order is specifically sought, to be referred to as the respondents; 
 
(c) a description of any existing bargaining units that may be affected by the application and the details 
of any certification order; 
 

APPLICATIONS FOR DECLARATION OF AN UNLAWFUL LOCKOUT 
 
43. An application made by a trade union for a declaration of an unlawful lockout under section 92 of the Code 
must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
or representative, if applicable; 
 
(b) the name, postal and email addresses and telephone and fax numbers of the employer of the employees being 
locked out and, if applicable, of any person acting on the employer’s behalf against whom an order is specifically 
sought, to be referred to as the respondents; 
 
(c) a description of any existing bargaining units that may be affected by the application and the details of any 
certification order; 
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(d) a description of the general nature of the employer’s business; 
 
(e) the address of the employer’s establishments affected by the application; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) the effective date and expiry date of any collective agreements in force or expired covering the 
employees in the existing bargaining unit; 
 
(j) the number of employees in the existing bargaining unit; 
 
(k) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(l) a description of the order or decision sought.  

(d) a description of the general nature of the employer’s business; 
 
(e) the address of the employer’s establishments affected by the application; 
 
(f) full particulars of the facts, relevant dates and grounds for the application; 
 
(g) a copy of supporting documents for the application; 
 
(h) the date and description of any order or decision of the Board relating to the application; 
 
(i) the effective date and expiry date of any collective agreements in force or expired covering the employees in the 
existing bargaining unit; 
 
(j) the number of employees in the existing bargaining unit; 
 
(k) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(l) a description of the order or decision sought.  

PART 7 
APPLICATIONS FOR RECONSIDERATION 

PART 7 
APPLICATIONS FOR RECONSIDERATION 

44. The circumstances under which an application shall be made to the Board exercising its power of 
reconsideration under section 18 of the Code include the following: 
 
(a) the existence of facts that were not brought to the attention of the Board, that, had they been known 
before the Board rendered the decision or order under reconsideration, would likely have caused the 
Board to arrive at a different conclusion; 
 
(b) any error of law or policy that casts serious doubt on the interpretation of the Code by the Board; 
 
(c) a failure of the Board to respect a principle of natural justice; and 
 
(d) a decision made by a Registrar under section 3. 
 

44.  [Repealed, SOR/2012-305, s. 22.]   

45. (1) An application for reconsideration of a decision or order of the Board must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their 

45. (1) An application for reconsideration of a decision or order of the Board must include 
 
(a) the name, postal and email addresses and telephone and fax numbers of the applicant and of their legal counsel 
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counsel or representative, if applicable; 
 
(b) the name, postal and email address, telephone and fax numbers of any employer or trade union that 
may be affected by the application; 
 
(c) the order or decision of the Board that is the subject of the reconsideration application; 
 
(d) full particulars of the facts, relevant dates and grounds for the application; 
 
(e) a copy of supporting documents for the application; 
 
(f) the date and description of any order or decision of the Board relating to the application; 
 
(g) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(h) a description of the order or decision sought. 
 
(2) The application must be filed within 21 days after the date the written reasons of the decision or 
order being reconsidered are issued. 
 
(3) The application and the relevant documents must be served on all persons who were parties to the 
decision or order being reconsidered. 

or representative, if applicable; 
 
(b) the name, postal and email address, telephone and fax numbers of any employer or trade union that may be 
affected by the application; 
 
(c) the order or decision of the Board that is the subject of the reconsideration application; 
 
(d) full particulars of the facts, relevant dates and grounds for the application; 
 
(e) a copy of supporting documents for the application; 
 
(f) the date and description of any order or decision of the Board relating to the application; 
 
(g) an indication as to whether a hearing is being requested and, if so, the reasons for the request; and 
 
(h) a description of the order or decision sought. 
 
(2) The application must be filed within 30 days after the date the written reasons of the decision or order being 
reconsidered are issued. 
 
(3) The application and the relevant documents must be served on all persons who were parties to the decision or 
order being reconsidered. 

PART 8 
GENERAL POWERS 

PART 8 
GENERAL POWERS 

46. The Board may vary or exempt a person from complying with any rule of procedure under these 
Regulations — including any time limits imposed under them or any requirement relating to the 
expedited process — where the variation or exemption is necessary to ensure the proper administration 
of the Code. 

46. The Board may vary or exempt a person from complying with any rule of procedure under these Regulations — 
including any time limits imposed under them or any requirement relating to the expedited process — where the 
variation or exemption is necessary to ensure the proper administration of the Code. 

47. (1) If a party fails to comply with a rule of procedure under these Regulations, after being allowed an 
opportunity for compliance by the Board, it may 
 
(a) summarily refuse to hear or dismiss the application, if the non-complying party is the applicant; or 
 
(b) decide the application without further notice, if the non-complying party is the respondent. 
 
(2) If a party does not attend a hearing after having been given notice, the Board may decide the matter 

47. (1) If a party fails to comply with a rule of procedure under these Regulations, after being allowed an 
opportunity for compliance by the Board, it may 
 
(a) summarily refuse to hear or dismiss the application, if the non-complying party is the applicant; or 
 
(b) decide the application without further notice, if the non-complying party is the respondent. 
 
(2) If a party does not attend a pre-hearing proceeding or a hearing after having been given notice, the Board may 
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in the party’s absence. decide the matter in the party’s absence. 

 47.1 If the Board determines that an oral hearing is necessary, it may give notice of the hearing by any available 
means, including telephone, fax, publication in a daily newspaper or the posting of notices. 

PART 9 
REPEAL, TRANSITIONAL PROVISION AND COMING INTO FORCE 

 

REPEAL 
 
48. The Canada Industrial Relations Board Regulations, 1992 are repealed.  
1 SOR/91-622; S.C. 1998, c. 26, s. 85 

 

TRANSITIONAL 
 
49. (1) These Regulations apply in respect of all proceedings before the Board that are pending on the 
day these Regulations come into force. 
 
(2) Any proceeding initiated or document filed in accordance with the Canada Industrial Relations 
Board Regulations, 1992 before the coming into force of these Regulations is not invalidated merely 
because that proceeding or document does not conform to these Regulations. 

 

COMING INTO FORCE 
 
50. These Regulations come into force on the day on which they are registered.  

 

 


